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Smoothing the Transition
Nurse residency program helps new nurses 

adapt. Read more on page 2.
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By Bill Graham 
(Courtesy of The Meridian Star) 

A residency program at Anderson Regional Health System will make the 
transition from school to work much smoother for new nurses.  

“Our schools do a great job at getting nurses prepared to pass their NCLEX test 
to become a registered nurse, but like many professions, the transition into the work 
world needs more time,” said Anderson’s Chief Nursing Officer Wes Garrison.  

The RN residency is an extensive 12-month program for graduate nurses or 
licensed Registered Nurses with less than one year of experience. It aims to give them 
the clinical setting with classroom learning, simulations and clinical orientations with 
an experienced practitioner. 

“This program gives them the opportunity to have different exposure to other 
areas where they might fit or finding what specialty is right for them,” Garrison said. 

Garrison said other institutions have seen success with their residency programs, 
and he wanted to bring similar opportunities to local students.  

“The results I have seen in other hospitals are the gateway to recruiting new nurses, 
and you are getting the graduates who are committed to you,” Garrison said. “The 
physicians are happier, the staff is happier, it is just an overall better transition for 
them. My experience has shown that, so I wanted to bring that here.”  

Resident Gabrielle Jones said she was attracted to the program because Anderson 
is fully committed to training her for a year. That showed her the dedication the 
hospital has on molding great nurses. 

“What I'm looking to get out of this program is to have help with the decision of 
where I want to be,” Jones said. “I know I want to be in the critical care unit, but the 
fact that they are allowing me to learn about different areas is a plus.” 

“I feel like I'm supposed to be here,” she emphasized. “This is something I really 
want to do, but it has been great so far.” 

On Our Cover 
Gabrielle Jones, a student in the Nurse Residency Program at Anderson 

Regional Health System, looks over her classwork with Brittany Bennett, 
the hospital’s nursing excellence manager. The program is a structured, 

comprehensive 12-month program for graduate nurses or licensed 
Registered Nurses with less than one year of experience.  

(Photo by Bill Graham, The Meridian Star.)

Finding the Way in an Important Job



PLATINUM  3  YEARS 
IN A ROW 

Award-Winning Heart Care

4

For the fourth year in a row, Anderson Regional 
Medical Center has received the American College of 
Cardiology’s NCDR Chest Pain—MI Registry 

Platinum Performance Achievement Award for 2022. 
Anderson is one of only 240 hospitals nationwide to receive 
the honor. 

The award recognizes Anderson’s commitment and 
success in implementing a higher standard of care for heart 
attack patients and signifies that Anderson has reached an 
aggressive goal of treating these patients to standard levels 
of care as outlined by the American College of 
Cardiology/American Heart Association clinical guidelines 
and recommendations.  

To receive the NCDR Chest Pain—MI Registry 
Platinum Performance Achievement Award, Anderson has 
demonstrated sustained achievement for two consecutive 
years (2020 and 2021), and performed at the highest level 
for specific performance measures. Full participation in the 
registry engages hospitals in a robust quality improvement 
process using data to drive improvements in adherence to 
guideline recommendations and overall quality of care 
provided to heart attack patients. 

“Having earned this accreditation for four years in a row 
is exemplary of the outstanding cardiac partnership between 
Cardiovascular Institute of the South (CIS) and Anderson 
Regional Medical Center,” said Dr. Wesley Bennett, 
interventional cardiologist. “The teamwork between local 
EMS, ER staff, cardiologists, cath lab staff and nursing 
staff—in combination with our evidence-based and 
protocol-driven approach—allows us to quickly and 
efficiently assess patients who require immediate treatment. 
It also helps to ensure patients are not sent home too early 
or admitted unnecessarily.” 

 

Anderson Among Nation’s Top-Performing Hospitals 
for Treatment of Heart Attack Patients 
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Annual out-of-pocket costs for specialty 
medications required to manage chronic 
diseases such as diabetes, rheumatoid 

arthritis, hepatitis C, multiple sclerosis and 
migraines can reach thousands of dollars, making it 
challenging for patients to afford vital treatments. 
Many patients also require ongoing support to 
successfully adhere to their therapy regimens and 
manage side effects.  

In an effort to better serve this patient 
population, Anderson Regional Health System has 
announced the launch of a new service for chronic 
disease patients that integrates a pharmacist into the 
patient’s medical care team. By partnering with 
Trellis Rx, a leading technology-enabled specialty 
pharmacy services provider, medication access and 
regimen are enhanced, leading to measurably better 
clinical and financial outcomes for the patient. 

“Anderson is the only facility within a 150-mile 
radius to offer this service that can significantly 
improve a patient’s therapy experience. We’re excited 
to expand our pharmacy services to ensure patients 
have access to best-in-class care close to home,” said 
Holly Moore, PharmD and Director of Pharmacy 
at Anderson Regional Health System.  

The fully integrated, local approach of this new 
and unique clinical care model ensures patients with 

chronic and complex conditions receive the 
personalized, high-touch pharmacy care required to 
support adherence to treatment plans and improve 
clinical outcomes. 

Pharmacists and pharmacy liaisons are embedded 
in clinics alongside other medical staff to provide 
patients the comprehensive, integrated care needed 
to improve medication access and achieve the best 
outcomes from their therapies. 

To create a seamless experience for patients and 
their families, pharmacy liaisons manage financial 
assistance applications, insurance authorizations, 
medication refills and more. In addition, 
pharmacists provide medication education, offer 
ongoing counseling, and monitor clinical outcomes 
to ensure the improvement of the patient’s overall 
health. 

Anderson Regional Health System’s chronic 
disease management and specialty pharmacy services 
are currently available to rheumatology, 
pulmonology and gastroenterology patients. Services 
will be expanded to additional clinics throughout 
the year. 

To learn more about Anderson Regional Health 
System’s chronic disease management and specialty 
pharmacy services, call 601.674.8346. 

 

Anderson Expands Pharmacy Services 
Partnership Brings Best-in-Class Care to the Region 
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In celebration of cancer survivors, Anderson 
Regional Cancer Center annually invites survivors 
to put their “Handprints of Hope” on a canvas 

that is then put on display. This year, 140 survivors 
put their handprints on the canvas, representing a 
combined 1,027 years of survivorship. 

One of the participants said this: 
“I went for my infusion today and while there 

went by and placed my handprint on the canvas. Each 
handprint represents a cancer victim, but also 
represents the hope that person has of beating the 
cancer that they have, or that they have already 
beaten. When you are the one placing your 
handprint, you look at the others that are already on 
the canvas and think of the trials each person 
endured. It makes you humble that you are there at 
that moment in time, and thankful for the others that were there before you, and for those that will come after you. 
No one wishes to have cancer in their lives, but for those of us that do, we are appreciative for Anderson Regional 
Cancer Center and their caring staff. Because of them, we have the hope to one day be cancer free.” 

Celbrating Health Information Week 
Anderson recently celebrated Health Information 

Professionals Week in our Medical Records and Coding 
departments. This team works to ensure patients’ health 

information data is accurate and secure. 

H A N D P R I N T S  O F  H O P E

Career Path for Nurses 
Town Hall meetings were held during the last week of 

June for the Registered Nursing staff to give 
information abou the new “Clinical Ladder” for RNs. 
Dr. Wes Garrison, Chief Nursing Officer, is pictured 
while speaking about the program. Registered Nurses 

can find information regarding the clinical ladder 
career path in “Policy Stat” and on the Infocenter 

under the “Nursing” tab.



Anderson Regional Health System • A-Chat • Page 6 • April/May/June 2022

The desire to make a difference – and to 
emulate the care given to a loved one – 
prompted Meridian Community College 

Associate Degree Nursing Program Student 
Chiquita Slaughter to study nursing.  

As she was growing up, Slaughter’s dad got 
cancer and later succumbed to the disease. “I 
watched how the hospice nurses would come and 
not only tend to my father’s medical needs, but 
also gave my mom and grandparents their 
shoulders to lean on,” she said in explaining her 
desire to become a registered nurse.  

Today, the 32-year-old Philadelphia resident 
is a third-semester Associate Degree Nursing 
(ADN) Program student at Meridian 
Community College, one of seven students 
selected for Anderson Regional Health System 
scholarships. Each comes with a $2,500 
honorarium.  

For 34 years, ADN students at the College 
have benefited from scholarships from the 

Meridian-based health care system. This year 
Anderson awarded seven scholarships to full-time 
students who post grade B or better in their 
nursing courses and a cumulative grade point 
average of a 3.0 on a 4.0 scale. Faculty evaluations 
and personal essays are also used in the selection 
process.  

At a luncheon honoring the students and 
guests, John Anderson, CEO of Anderson 
Regional Health System, said the need for nurses 
has never been greater. In Mississippi in 2019, 
there were over 2000 vacancies in nursing; two 
years later, that number has surpassed 3,000 
vacancies. “You have a tremendous opportunity,” 
he said to the students.  

Nurses follow a calling and often show 
characteristics of being tenacious, compassionate, 
and driven; the Anderson scholarship recipients 
are nursing students who demonstrate those 
qualities, noted MCC President Dr. Thomas 
Huebner.  

At the scholarship presentation are, front from left, Dr. Wes Garrison,  
Jan Farrington, John G. Anderson, Dr. Thomas Huebner, Dr. Holly Crane,  

Mary Anderson and JoAnna Barnes. Standing back from left are MCC students 
Makayla Thompson, Danielle Chambliss, Rodney Senseney, Cameron Parten, 

Chiquita Slaughter, Heather Streeter, and Abbey Sistrunk.

Anderson Awards Nursing Scholarships

Continued on Next Page



Anderson Regional Health System • A-Chat • Page 7 • April/May/June 2022

“This scholarship will help tremendously,” 
Slaughter, a single mother of two children who has 
worked as a practical nurse for four years and a 
certified nurse assistant for 10 years, said. “I’ll be 
able to focus more on my studies and not worry 
so much about my tuition.”  

Another MCC third-semester student and 
scholarship recipient, Heather Streeter, 39, from 
Quitman, discovered her passion for nursing after 
watching her mother and aunts care for her 102-
year-old-great-grandmother. Streeter, too, started 
her nursing path as a certified nurse assistant and 
a licensed practical nurse.  

Slaughter received the Dr. Jeff Anderson 
Scholarship. Dr. Jeff Anderson founded Anderson 
Infirmary in 1928. At that time, the hospital had 
room to accommodate 30 patients and was staffed 
by three physicians and a handful of nurses. Dr. 
Anderson’s vision for the future, and his 
commitment to providing quality medical care for 
the residents in East Central Mississippi and West 
Central Alabama are the foundation of what has 
now grown to be Anderson Regional Health 
System, a 400-bed medical center with over 160 
physicians representing more than 38 specialties. 
The scholarship was created in 2004 to honor Dr. 
Anderson.  

Makayla Thompson, 19, of Bailey, was 
awarded the Dr. W. J. Anderson III Scholarship. 
Dr. Anderson was the son of Dr. William J. 
Anderson and the grandson of hospital founder 
Dr. Jeff Anderson. Dr. Anderson was a general 
surgeon from 1962 until his retirement in 1998. 
Dr. Anderson served as president and chairman of 
the board of directors at JARMC until his death 
in October 2002. This scholarship was created in 
2003 to honor Dr. Anderson’s visionary leadership 
to the hospital.  

Abbey L. Sistrunk, 21, of Meridian, received 
the Reuben S. Johnson Memorial Scholarship. 
Johnson began his 47-year service to Anderson 
Regional Medical Center in 1947. He was 
president and chairman of the board for 38 years. 
He was instrumental in the successful 
transformation of the hospital from a small 

infirmary to what became Anderson Regional 
Medical Center. Johnson also served as the 
internal management consultant from 1976 until 
his death in 1994. The scholarship was created in 
2007 to honor Johnson’s many accomplishments.  

Receiving the Dr. William J. Anderson Jr. 
Scholarships was Rodney Senseney, 26, of 
Meridian. Dr. Anderson was the son of Dr. Jeff 
Anderson, the founder of the hospital. Dr. 
Anderson served as a general surgeon at Jeff 
Anderson Regional Medical Center. The 
scholarship was created in 1988, a year after his 
passing, to honor the many accomplishments of 
Dr. Anderson.  

Streeter is the recipient of the Dr. Jeff 
Hollingsworth Scholarship. Dr. Hollingsworth, 
the grandson of Dr. Jeff Anderson, was a 
cardiovascular surgeon in Jackson and was  

instrumental in getting the Cardiac 
Catheterization program started in Meridian. Dr. 
Hollingsworth passed away in 1986. This 
scholarship was established in 1988 to honor Dr. 
Hollingsworth.  

Danielle Chambliss, 26, of Meridian, received 
the William J. Gunn, Esquire, Scholarship. Gunn 
began his service to the medical center in 1965 as 
secretary to the board of directors and general 
counsel for the hospital. In 1967, he became a 
member of the board of directors and continued 
his faithful service until his death in August 2001. 
The scholarship was created in 2002 to honor Mr. 
Gunn’s service to the hospital.  

Camryn Parten, 20, of Collinsville, was the 
Anderson Board of Directors Scholarship 
recipient. The board works behind the scenes to 
ensure that Dr. Jeff Anderson’s vision, to give 
quality health care to the people of our region, is 
carried out. Each  

member brings expertise in a different area that 
enhances the quality of care given to patients. 
These individuals work tirelessly and with very 
little recognition for their labor. The scholarship 
was created in 2012 to recognize the valuable 
contributions of each board member.  

  

Anderson Awards Nursing Scholarships
Continued from Previous Page



D A I S Y  A W A R D S

Kim Thomas, RN 

Congratulations to Kim Thomas, 
Registered Nurse in the Telemetry 
Department, who was presented 
with the April DAISY Award. The 
family of one of Kim’s patients wrote 
her nomination which read: “Where 
do we start? From the moment we 
got to the floor, Kim was so helpful 
and kind. She was so bubbly and 
happy when she walked in the room 
– it lifts your spirit. She was 
encouraging and supportive through 
the whole process. She spent extra 
time explaining what was going to 
take place during and after heart 
surgery. She knew we were in total 
shock of the outcome of the heart 
cath. Her words of encouragement 
and compassion went far beyond just 
being a nurse. We have found a new 
friend. She was off the day of my 
husband’s surgery, but offered to 
come and stay with him if it would 
make us feel more at ease. She put 
her cell phone number in my phone 
just in case we needed her. I called 
her several times to ask questions or 
advice. She brought a gift and gave 
it to my husband to brighten his day. 
She was considerate of his privacy 
when prepping him for his 
procedure. She is just so 
compassionate. A nurse can be just a 
nurse, but Kim goes the extra mile 
to help. Kim was put in our path to 
help us through this journey. She 
was such a blessing to us. A true 
nurse has a heart for her patients.”  

Brandon Hamilton, RN 
Congratulations to Brandon 

Hamilton, Registered Nurse in the 
Cardiac Care Unit, who was 
presented with the February 
DAISY Award. One of Brandon’s 
patients wrote his nomination 
which read: “Brandon was amazing 
from the moment I was transferred 
to CCU. He could tell that I was in 
distress and did everything he could 
to make me feel at ease and to try 
to get my breathing back to 
normal. What worked was simply 
his hand on my arm telling me to 
breath. It doesn’t sound like much, 
but that helped so much since I was 
alone. Brandon was so very good, 
talking with my brother to let him 
know what was going on. If not for 
Brandon, I am sure that I would 
have been placed on the ventilator. 
When he returned to work (after 
not being on shift), he was excited 
to tell me how proud he was of me 
and how far I had come. Brandon 
goes above and beyond for his 
patients and explains things to 
make them understand what is 
happening during the process, 
which makes it so much easier to 
relax and breath. He is an amazing 
nurse and very comforting to his 
patients. He deserves as many 
awards as they can give him!” 

Brantley Massey, RN 
Congratulations to Brantley Massey, 

Registered Nurse in the Emergency 
Department, who was presented with 
the March DAISY Award. One of 
Brantley’s patients wrote her 
nomination which read: “I was 
brought into the ER with chest pains 
and difficulty breathing. Upon my 
arrival, I knew Brantley was a gem. 
When they were triaging me and asked 
my weight, I begrudgingly told them. 
Brantley knew it was uncomfortable 
for me in a room full, so she said, 
‘Honey, that’s not bad’ and told me 
what she weighed. From that point on, 
she treated me as if I were family. In all 
my visits to an ER, I have to say I have 
never been kept so informed of every 
step of my treatment and checked on 
every few minutes. Brantley is 
definitely an asset to your Emergency 
Department!” 
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B E E  A W A R D S

Linda Brooks 
Congratulations to Linda Brooks, Patient Care Tech 

in the Intensive Care Unit, for being the inaugural 
recipient of the BEE Award. The BEE award honors 
exceptional team members who go above and beyond  – 
“Being Extraordinary Everyday.” 

One of Linda’s coworkers wrote her nomination 
which read: “For the duration of my training period, I 
have been trained by Linda Brooks, PCT. in the ICU. 
From the moment I met Mrs. Linda I could tell that she 
was passionate about what she does and she truly has a 
heart for helping others and the staff in the ICU. She is 
dedicated to patients' needs and goes the extra mile to 
see that they are given the utmost care. In addition, she 
is the best ‘helping hand’ for all of the nurses in the ICU. 
The nurses do not have to ask Mrs. Linda if she can help 
out with something — she already is doing it! She has 
been a wonderful team member for me to follow. I feel 
more than confident fulfilling my role as a patient care 
tech in the CCU because of Mrs. Linda.”  

  

Ashley Loper 
Congratulations to Ashley Loper, buyer for Anderson 

Pharmacy and Gift Shop, who was presented with the 
BEE Award for May. The BEE award honors exceptional 
team members who go above and beyond – “Being 
Extraordinary Everyday.” 

One of Ashley’s coworkers wrote her nomination 
which read: “Ashley is always doing her best and going 
out of her way to help customers and patients who come 
to Anderson Pharmacy, whether it be for medication, 
medical supplies or gifts. Recently, there has been a 
nationwide formula shortage. Ashley, along with 
Pharmacist Erin Dewease, reached out to the public (via 
Facebook) to take requests of formula needed in our area. 
She was able to contact pharmacy vendors and have 
several different brands of formula delivered overnight to 
support mothers and babies in our area. Formula is not 
something that Anderson Pharmacy normally carries — 
but knowing there was a local shortage, Ashley went out 
of her way to find a way to help those in need. This is 
not the first time she has reached out to help others — 
and I know it won't be the last. She is a great employee 
and staff member of Anderson Regional Health System.”

S E R V I C E  E X C E L L E N C E  A W A R D S  

The following departments/clinics had the highest first quarter overall service excellence score: 

MRI • ICU/CCU • Swing Bed Unit • Neurology Center 
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Brown Chosen Maynor Nurse of Year 
Congratulations to Leslie Brown, RN, who was chosen as Nurse of the Year by 

her peers at Tom C. Maynor Rehabilitation. Leslie has been employed with 
Anderson for four years. She has more than 25 years of experience as a nurse. 

Leslie is active in her community and church, she sits on several different 
committees at Anderson and she is the vice president for the local chapter of 
the Eliza Pillars Registered Nurse organization. As her coworkers said, “She 

always has a smile and always willing to help.” 
 
 
 

Troup Named Maynor PCT of Year 
Tom C. Maynor Rehabilitation named Susan Troup as Patient Care 

Technician of the Year. Susan was chosen by her peers for exemplifying the 
values of Anderson in providing excellent care, putting the patient first and 
always working as a team. Susan has been employed with Anderson since 
2021 and she has worked in healthcare for more than 40 years. Susan is 

married and has two children. 
 
 

 

Swing Bed Unit Chooses Nurse & PCT of Year 
As voted by their peers, the Swing Bed Unit has chosen the Nurse and Patient 

Care Technician (PCT) of the year. Nurse of the Year was Raven Oltremari 
and PCT of the Year was Myneshia Scott. “These two are a shining example of 

what our staff should be and I am proud to have them on my team,” said 
Mandy Pearson, Nurse Manager. 

 
 
 
  

Rogers New Program Director/Nurse Manager 
Horizons Geri-Psych Center welcomes Sade Rogers, MSN, PMHNP-BC, as 
the new Program Director and Nurse Manager. Sade earned her Associates 

Degree at East Mississippi Community College, her Bachelor of Nursing from 
William Cary College and her MSN-PMHNP from Walden University in 
Minnesota. She has served our community in many roles as she pursued 

advanced degrees in nursing. 
 
 

Wiggins Promoted 
The Clinical Engineering/HTS Department at Anderson Regional Medical 
Center recently celebrated the promotion of Scott Wiggins to Biomedical 

Technician Level 3. Wishing Scott congratulations were, from left,  
Keith Avera, Benjamin Webb, Harry Edwards, (Scott), Jeff Moore  

and Steven Brown. 
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We ran a story in a previous issue about 
students in Jamestown, New York, who 
painted “heart” rocks and sent them to 

our front-line workers in appreciation for what they 
were handling during the pandemic. After the sweet 
gifts arrived, many of our staff members sent notes 
of appreciation to the students. Their teacher, 
Cynthina Spirit, sent this follow up in response: 

“As the year wraps up and I view all the contacts 
from your hospital, I am reflecting on how gracious 
the various departments were in sending notes and 
pictures… my students got better than I hoped for 
with this project. They remain very pleased with the 
results.” 

Sensory Friendly Day 
Anderson Outpatient Pediatric 

Rehabilitation was on-hand at the 
Mississippi Children’s Museum - Meridian 
for a “Sensory Friendly Day.” The event 
was designed for children with sensory 

needs and featured reduced stimuli with 
smaller crowds, lower lighting and sound.

In our continuing Lunch & 
Learn series, Nurse 

Practitioner Carmen 
Matzek presented a session 

in April at the Meridian 
Activity Center about foot 
health awareness. April is 

National Foot Health 
Awareness Month and 

according to the American 
Podiatric Medical 

Association, approximately 
20 percent of the U.S. 

population has at least one 
foot problem annually. The 

event was well attended, 
and Carmen was able to 
answer many questions 
from the participants. 

In recognition of National Alzheimer’s and 
Brain Awareness Month, Dr. Zaineb Daud 
from Anderson Neurology Center served as 

a guest speaker at a Community Health 
Improvement Network (CHIN) Lunch and 

Learn.  Dr. Daud spoke about the early 
signs of dementia, treatment options and 

caretaker support.

L U N C H  &  L E A R N
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Reba Lee 
Congratulations to Reba Lee on her retirement from 

serving Anderson Regional Health System after 29 years. 
Reba began her career in the Nursery/NICU. As time 

passed, Reba’s responsibilities expanded to teaching the 
Newborn Care and Breastfeeding classes for expectant 

mothers. Reba was an integral team member in building 
the Lactation Center and helping Anderson become a 

designated Baby Friendly USA facility. Her friends and 
coworkers describe Reba as a compassionate role model 
with a servant’s heart for mothers and babies. Reba is 
pictured with President and CEO John G. Anderson. 

Jan Mardis 
Congratulations to Jan Mardis on her retirement 
from serving Anderson Regional Health System 

for 35 years.Jan began her career as a charge nurse 
and grew in responsibility to serve as a night nurse 
supervisor where she remained for the rest of her 

career. Her friends and coworkers describe Jan as a 
people person, always ready for an adventure and 

fun to be around. Pictured with Jan is John G. 
Anderson, President and CEO.

Marla Courtney 
Congratulations to Marla Courtney on her 

retirement from serving Anderson Regional Health 
System for 31 years. Marla began her career as a 
cashier, moved to inpatient insurance, accounts 
payable and is retiring as a staff accountant. Her 

friends and coworkers describe Marla as a loyal and 
dedicated team member who never backs away from 

a challenge. She is known around Accounting as 
being “little but mighty.” Pictured with Marla is 

John G. Anderson, President and CEO.

R E T I R E E S

Zelda Smith 
Congratulations to Zelda Smith on her retirement from 

Anderson Regional Health System. Zelda’s career at 
Anderson spanned 32 years where she spent the majority of 

her time in the Administration office. Her friends and 
coworkers describe Zelda as a dependable, kind and trusted 

employee that is never without a smile and a warm 
greeting to everyone she encounters. Zelda is pictured with 

President and CEO John G. Anderson. 



Anderson Regional Health System • A-Chat • Page 13 • April/May/June 2022

Raising Money for Wheelchairs 
Anderson Volunteer Auxiliary raised $1,300 for 
four specialized wheelchairs with IV poles and a 
oxygen holders. Two of the wheelchairs will go 

to the Emergency Department; one to Anderson 
– South; and one to the North Lobby. Pictured 
at the fundraising sale is Patient Advocate and 

Volunteer Gigi Cross. 

Volunteer Week 
Anderson celebrated our wonderful 

volunteers during National Volunteer 
Week. We appreciate their outstanding 
contributions and thank all of them for 

being an integral part of Anderson 
Regional Health System.  

Volunteers Donate to CPBF 
Anderson Volunteers presented a check to the 

Cancer Patient Benevolence Fund in memory of 
volunteers Clara Moncrief, Dot Hogan and Mary 
Clark. From left: Laura Jordan (Treasurer), Jean 

Willis (Secretary), Ginny Ruffin, Sarah Crenshaw 
(President) and Rick Fazel (Vice President). 

Lean Class Graduates 
Lean is a continuous improvement methodology based 
on five key principles to eliminate waste and increase 
value designed to improve processes and quality from 
the point of view of the customer. The recent class to 

graduate from Lean included, from left: Emily Warren, 
Megan Hatch, Elizabeth Wiggins, Sabrina Johnson and 
Rebecca Shaffer. Pictured with them (right) is Anderson 

President & CEO John G. Anderson. 

V O L U N T E E R S
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Donate Life 
With the theme of “Bee A Donor,” Anderson celebrated the Mississippi Organ Recovery Agency’s “Donate 
Life Blue & Green Day” in April. As part of the celebration, Anderson employees participated in a special 

flag raising ceremony and a door decorating. More than 20 departments from across the health system 
participated in the contest and top awards went to the following departments: Education and Training (1st 

Place), Employee Health (2nd Place) and Hospital Medicine (3rd Place).  

Leadership Lauderdale Grads 
Congratulations to Sharonda Hopson (left) and 
Amanda Breazeale who recently graduated from 

the East Mississippi Business Development 
Corporation’s Leadership Lauderdale program. 

Letter of Appreciation 
Pictured: Robbie McKee (left)  

and Sheriff Todd Kemp.

1st place • Education and Training 2nd place • Employee Health 3rd place • Hospital 
Medicine



Anderson Regional Health System • A-Chat • Page 15 • April/May/June 2022

N U R S E S  W E E K

Our Health System celebrated National Nurses Week 
in May, beginning with the birthdate of one of 
history’s most famous nurses, Florence Nightingale. 

National Nurses Week honors the contributions and 
sacrifices of all nurses and reminds us to thank the medical 
professionals who keep us healthy. Many local businesses 
contributed to the event with generous donations.

Donation from Magnolia Soap and Bath 
From left, Courtney Sullivan, RN, and Cordney 

Chapman, RN, who both work on 5 East 
Med/Surg and Pediatric unit. 

Donation from Magnolia Soap and Bath 
Colt Duncan, RN, 3-East

Donation from Magnolia Soap and Bath 
Brandon Hamilton, RN, CCU 

Donation from Scrubs Station 
Vicki Smith, RN, BSN, who is a Critical Care 

Educator in our Education and Training 
Department. She was also showing her support by 

dressing up for the 80s theme day during 
Hospital Week. 

Donation from Exquisite Nail Salon 
Pamela Parker, RN, Case Manager 

Donation from Ultimate Tan 
Jamie Shelby, RN, ICU 
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Occupational Health Nurse Week 
Our dedicated Work Health team — (from left) Billie 
Kidd, Vanessa Walker and Christy Napp — celebrated 

Occupational Health Nurse Week in April. The 
WorkHealth team promotes the health, safety and well-
being of employees for over 200 businesses, industries, 
schools and universities across east Mississippi. They 

offer a full menu of employee health services, from post-
offer physicals and wellness programs to injury 

prevention and rehabilitation. 

NEED INFO ON THIS — AND IDS ON THE 
PEOPLE 
(two pics) 

Administrative professionals day appreciation Radiology 
and Mammo

N U R S E S  W E E K

Donation from Ace Hardware 
DeShuanda Sears, RN, Labor & 

Delivery, received a plant. 

Donation from Fundamental Nutrition 
Meagan Cain, RN, won a $25 gift 

certificate. 

Donation by  
Dr. Shawn and Mary Anderson 

Sarah Riley, RN, Float Pool, received  
one of 15 $50 Anderson Pharmacy  

gift certificates. 
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